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Presenter Notes
Presentation Notes
Hi everyone, and thank you for joining today’s session. We’re diving into a topic that’s as personal as it is professional — the Inner Critic and Impostor Syndrome, especially as they show up in the legal profession. Whether you're a new associate, a seasoned partner, or anywhere in between, chances are you've felt the pressure to 'know it all,' 'be perfect,' or 'prove yourself'  even when your results speak volumes.
But what happens when those internal voices get too loud? When self-doubt overrides achievement? Today, we’ll unpack What the inner critic sounds like for legal professionals, How impostor syndrome impacts performance and wellbeing, And most importantly, how to quiet those voices so you can lead and counsel with clarity, confidence, and purpose.
So let’s begin, not just with awareness, but with tools for transformation 



Learning objectives

1. Define and recognize the inner critic

2. Explore how self-doubt erodes confidence
in the legal profession

3. Understand impostor syndrome’s impact
on legal competence

4. Learn tools to help you overcome impostor syndrome
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Specifically the goal for this session is to help you leave with specific outcomes. You will be able to : 
Define and recognize the inner critic
Explore how self-doubt erodes confidence in the legal profession
Understand impostor syndrome’s impact on legal competence
Learn tools to help you overcome impostor syndrome

This session is about making the invisible visible—bringing awareness to the internal patterns that silently derail so many high-achieving lawyers.
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Let me share a little bit about my journey — both professionally and personally — because like many of you, I’ve had my own long relationship with the inner critic and impostor syndrome.

I started my career as a TV news reporter and spent over a decade in front of the camera. On the outside, I looked composed — confidently interviewing people and telling compelling stories in 60 to 90 seconds. But on the inside, I often felt shaky. It wasn’t just the pressure of live TV — it was the persistent voice whispering, “You didn’t give them enough,” or “Did you get that right?” or “Ugh, you stumbled on that word.” That disconnect between external confidence and internal discomfort was my first real encounter with impostor syndrome.
While still reporting, I went to law school at night to explore a new career path. It was there that I began building genuine confidence in my intellect and capabilities.
Eventually, I moved to Los Angeles, passed the California bar, and began practicing law at NBC and then Viacom, focusing on Production Risk. I led teams overseeing background checks, psych and medical evaluations, immigration compliance, child labor laws, safety and security protocols — all the invisible structures that keep reality shows running smoothly. Even though I was successful and deeply knowledgeable, I still felt like I had something to prove. No matter how hard I worked or how visible my contributions were, I often felt unseen, unheard… and misaligned with my purpose.
So, I made a shift. I transitioned into HR and executive coaching, earning certifications from both the HR profession and the International Coaching Federation. I held HR Business Partner roles at Roku and later Intuitive Surgical, where I coached senior leaders and C-suite executives.  I even launched a side business in career coaching — and I was thriving. 
But when I took the leap and decided to go out on my own as a full-time executive coach – impostor syndrome and that inner critical came roaring back until I learned how to quiet it…. Today I work with C-Suite executives, lawyers, and teams and in between the talk about business challenges and office politics, I often hear their inner critics and help them rewrite the narratives holding them back in their leadership and careers. 
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�Since going out on my own as an executive coach, I have launched the Work Unscripted podcast, had three books published that span the career timeline, the award-winning and best-selling Wanted My First Career, Wanted a New Career and — my latest book, Wanted A Board Career, which was just release.  I have also become a consistent contributor to Harvard Business Review.

While interviewing leaders for my podcast Work Unscripted,  writing books and coaching thousands of people…I’ve done a ton of research, tried every tool and technique I could find, and learned through trial and error how to put them into practice. I’m not here claiming to be a flawless “inner critic or impostor syndrome expert” but I’ve had a lot of practice, both personally and professionally in working with clients, to figure out what works and what is great theory but doesn’t work in real life. And that’s what I’m going to share with you today—real strategies, tested in the trenches, for quieting that inner critic and overcoming impostor syndrome.




Common lawyer inner critic messages

I'm so behind
compared to
everyone else

I'm not doing
enough...not billing
enough, not winning
enough, not
learning enough

Why is this
so hard for
only me?

I'll never be as

good as
everyone else

They'll figure out
soon | dont know
what I'm doing

I'm not
enough

If | make a
mistake, they'll all
think I'm stupid

| only did
well because
| got lucky
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So what is this inner critic I experienced and I’m pretty sure most of you have experienced it at some point in your life as well – it’s a concept that’s familiar to many of us, even if you haven’t named it. This is the internal voice that tells you perhaps some of these things…
Any of these look familiar? 
They’ll figure out soon I don’t know what I’m doing…..these are so common! A mid-level associate I worked with kept telling herself she was ‘so far behind everyone else.’ She was convinced she wasn’t billing enough hours. When we looked at the data, she was actually in the top 15% of billers in her practice group. Her inner critic wasn’t reflecting reality. It was echoing an old belief from law school that she always needed to outpace everyone around her. Once she recognized that voice, she started tracking actual metrics instead of her fears, and her stress dropped dramatically.
You’ve probably had some version of these thoughts. And you’re not alone. These messages are the inner critic's greatest hits. They’re not based on objective reality—they’re rooted in fear, perfectionism, and comparison.
In law, this inner script is often magnified by a few things: 
First - The billable hour system, which ties your value directly to productivity.
Also – In the legal profession - there’s a culture of precedent, where past missteps can haunt you and mistakes feel irreversible.
Finaly – the legal profession – whether in house at a company or working at a firm or a solo practitioner – it’s simply a hyper-competitive environment, where everyone looks successful on the outside, even when they’re struggling on the inside….
What makes these thoughts especially tricky is that they often come dressed up as motivation. 
















Defining the Inner Critic

You need to
do better
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Voice of fear disguised
as responsibility

Internal voice
of self judgment

You must be the
best or you're
not enough

AYAYA

Often echoes school,
family, culture, early
career or authority voices
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But the inner critic isn’t rational…
It’s the voice of fear disguised as responsibility. And for lawyers, it’s particularly dangerous because it’s often masked as professionalism. The inner critic might say, ‘You need to be better,’ and you’ll agree—because it sounds like drive. 

But underneath, it’s often about fear: of failure, of exposure, of not measuring up.
The inner critic is not your conscience. It doesn’t offer constructive growth. There is no compassion or inquiry with the inner critic. It is a voice of self- judgment leading to shame, doubt, and paralysis. 

Where does the inner critic come from? Often, it’s rooted in:
Early messages from school, family, or culture: ‘You must be the best, or you're not enough.’  What did your teachers or parents say to you as a kid?  I know my parents wouldn’t ask if I tried my best, they would ask – how did others do..and compare my performance to theirs. They didn’t mean anything by it but does that comparison drive me harder….it did as a kid – work harder, do more, or I could never be “LIKE THEM.” Then you add on top of that - Legal education that frames mistakes as catastrophic and Law firm cultures that equate long hours and hyper-competence with worth.

For some attorneys, it even sounds like the voice of a former supervising partner, a law professor, or a senior judge who shamed them early in their career. Made them feel stupid. Made them feel less than others. 
The biggest problem is the inner critic doesn’t just show up in our heads…. It can show up in our actions….




















How the Inner Critic shows up

O You over prepare for interviews O You rewrite emails dozens of

but never feel ready times before hitting send,
overanalyzing every word for fear
of being misunderstood, judged
or deemed unprofessional

O You avoid speaking up in
meetings, even when you have
something valuable to say

O You replay conversations in your

triple-check k k
1 You triple-check work you know head after meetings

IS correct

O You downplay your contributions

O You assume praise is politeness .
on performance reviews

and criticism is truth

O You avoid delegation because

O You hesitate to apply for roles o
PRy others won't do it “right”

unless you meet 100% of the
criteria because you believe you
are “not quite ready”
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And it can show up in our work…..and in other areas of our lives….
These messages drive over-functioning, and overdrive, paralysis to performance, chronic anxiety, Impostor syndrome, and even burnout. But they rarely get challenged—because we believe them. Or at least, we confuse them with humility or high standards.
You over prepare for interviews but never feel ready
You avoid speaking up in meetings, even when you have something valuable to say
You triple-check work you know is correct
You assume praise is politeness and criticism is truth
You hesitate to apply for roles unless you meet 100% of the criteria because you believe you are “not quite ready”
You rewrite emails dozens of times before hitting send, overanalyzing every word for fear of being misunderstood, judged or deemed unprofessional
You replay conversations in your head after meetings
You downplay your contributions on performance reviews
You avoid delegation because others won’t do it “right”
I remember a fellow coach telling me about a junior litigator was so afraid of making a mistake in an appellate brief that he printed the entire thing out and read it aloud to himself three times before filing. He caught nothing new in the second or third reads, but still spent hours doing it. The real cost wasn’t just his time — it was the lost opportunity to prepare for oral arguments, which he ended up cramming for at the last minute. Over-preparation felt safe, but it was robbing him of balance.
This kind of self-policing creates a feedback loop where you constantly feel behind, even if others see you as thriving.
And the kicker? The more successful you become, the louder the critic can get. Because now you have more to lose.



















| dentitying your Inner Critic

What Whose When

does my inner critic voice is it? does it show up
sound like? the most?
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So today, we start by identifying YOUR inner critic. By understanding where it comes from for each of us…. Because once you can say, ‘That’s my inner critic talking,’ you create just enough distance to decide whether or not to believe it.
In a few minutes, we’ll talk about how to manage it. But first, I want you to simply ask yourself:

What does your inner critic sound like? Is it angry? Is it sarcastic? 
Whose voice is it? Is it your mother? Your teacher? Your law professor? Your first boss? Think about whose voice made you believe your inner critic? Where is that voice coming from? What made that person an authority figure to you? 
And when does it show up the most?  Does it show up at a certain time of day? While working on certain projects? When you are around certain people? 
Recognition is power. That voice isn’t the truth. It’s a story—and you get to rewrite it….starting today…





















The legal mindset and self doubt

Legal Culture Expectations Internal Reality

Confidence - Authority Doubt - Fear of Exposure
Perfection Overwhelm
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If you don’t’ rewrite it – what happens is you start to doubt yourself. 

Legal culture expects you to demonstrate confidence, authority and at times you may feel like the culture demands perfection…

But for many lawyers the internal reality is doubt, fear of exposure of being a fraud and overwhelm. 

if you’ve ever thought, ‘I should know this already,’ or ‘I can’t let anyone see I’m struggling,’ you’re not broken—you’ve been shaped by the culture of legal training and practice. 
Unfortunately the legal mindset and self doubt creep in no matter how confident, how authoritative and how much we perfect our craft on the outside…because it’s that INNER critic that contributes to that self doubt….



















The legal mindset and self doubt

* Law school culture: competition over collaboration
* Fear of mistakes = fear of exposure

« Constant pressure to perform as an “expert”

« Admitting uncertainty or asking for help is taboo

« Feedback loop is minimal and often harsh

©Marlo Lyons Coaching, LLC 2026
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You may be thinking right now – wait – other lawyers feel this way?  Yes, they do…and it’s not a surprise how we got here…

1. It starts with Law school culture  which is based on competition, not collaboration.�From day one, you’re ranked, cold-called, and measured against your peers. The Socratic method rewards speed, certainty, and strategic performance, not exploration or nuance. You're taught to perform intelligently, even when you’re still learning and you don’t know the answer…
2. Fear of mistakes means fear of exposure. No one is perfect, but in a practice where you are constantly “redlined” it’s hard not to feel like you are making mistakes even when the mistakes aren’t real mistakes, they are simply edited or commented-on based on someone else’s knowledge or expertise. 
3. Then you have the constant pressure to be an expert….�Once you’re in practice, clients, partners, judges, and juries expect you to be the one with answers. The fear of saying “I don’t know” is profound because it feels like failure. This cultivates a form of professional perfectionism, where mistakes are seen not as part of learning but as liabilities.
4. Of course, admitting vulnerability is taboo.�Think about the last time you saw a colleague admit they were unsure or ask for support. ….Probably rare. Right? The culture doesn’t reward self-reflection. It rewards certainty, decisiveness, and control. This makes impostor thoughts fester in silence.
Finally - The feedback loop is minimal and often harsh.�In law, most feedback is either delayed, indirect, or hyper-critical. Very little is affirming. This lack of validation creates an internal vacuum that gets filled by the inner critic.

Here’s the paradox: the legal profession values intelligence and integrity, but creates conditions where people are afraid to reveal growth edges, ask questions, or admit to normal human doubt.
That means attorneys are walking around with brilliant minds, deeply capable, and yet silently asking themselves: ‘Am I good enough?’
And when no one else is talking about it, it feels like you’re the only one. This is how the legal mindset reinforces self-doubt.
So if you’ve ever sat in a deposition, courtroom, or team meeting feeling like a fraud—while everyone else seemed confident—it doesn’t mean you don’t belong. It means the environment you’re in hasn’t normalized what doubt looks like in high performers.



















Inner Critic + Self Doubt = Impostor Syndrome

The persistent inability to
believe one's success is
deserved or has been
legitimately achieved as a
result of one’s own efforts
or skills.

Continuous self-doubt despite success

Attributing accomplishments to luck,
charm, timing or deception, but not
competence

Fear of being “found out” as unqualified

Common among high-achievers,
especially in high-pressure, high-stakes
fields like law
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Now..as if the inner critic and self doubt aren’t bad enough….The inner critic plus self doubt can lead to impostor syndrome. 

Think of the inner critic as the seed, self-doubt as the water... and impostor syndrome as the weed that grows when the seed is constantly nourished. Impostor syndrome is that persistent inability to believe ones success is deserved or has been legitimately achieved as a result of one’s own efforts or skills….

The inner critic whispers internalized, negative messages:
“That wasn’t good enough.”�“Don’t speak up—you might be wrong.”�“Play it safe.”
Over time, if left unchecked, these messages erode self-trust and confidence which leads to continuous self doubt despite your success….then it becomes pervasive as impostor syndrome. 
Eventually, even clear evidence of competence (promotions, praise, client wins) feels like luck or charm or timing or EVEN deception, 
It’s the fear of being found out as unqualified for the job and unfortunately, it is common among high achievers, especially in high-pressure, high stakes fields like….LAW!
What’s fascinating is that impostor syndrome doesn’t strike underperformers—it strikes high achievers. Why? Because the more you achieve, the higher the expectations, the higher stakes—and the more you feel like you have something to lose. 

Let me be clear - Impostor syndrome is not a diagnosis. It’s a pattern of thought where capable professionals chronically underestimate their abilities and overestimate their risks.

















Impostor Syndrome

70%

of professionals experience
impostor syndrome at some
point in their careers

52%

of women lawyers
felt like impostors
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In fact, Impostor syndrome is far more common than people think. Studies show that up to 70% of professionals experience it at some point in their careers. But it tends to hit the hardest in high-pressure, high-accountability professions—and law is at the top of that list.

And a 2021 ABA study reported 52% of women lawyers specifically said they felt like they were impostors often or always. Men aren’t immune either – especially when facing high expectations early in their careers or after major transitions. 

How do we even know we have impostor syndrome? 

































Clance Impostor Syndrome Scale
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That’s where the Clance impostor phenomenon scale comes in. 

It’s a research-backed tool – a questionnaire with 20 questions…and the questions outline common thought patterns experienced by people with impostor syndrome…
Let me walk you through a few of these statements. As you listen, ask yourself — do any of these sound familiar?
I can give the impression that I’m more competent than I really am.
I avoid evaluations if possible and have a dread of others evaluating me.
I sometimes think I obtained my present position or gained my present success because I happened to be in the right place at the right time or knew the right people.
I’m afraid people important to me may find out that I’m not as capable as they think I am.
I tend to remember the incidents in which I have not done my best more than those times I have done my best.

So, did any of those sound familiar? There are many more questions…and you can take this test online. Unfortunately, in the legal profession, many of the statements I just read along with the rest of the questions are all too familiar…. In fact…Lawyers  ARE PARTICULARLY vulnerable to impostor syndrome…for several reasons














Impostor syndrome in law

« Legal professionals face perfectionism

* Hyper-comparison to others

* Isolation in performance

« Continuous high stakes decisions that affect others
« Chronic self-doubt erodes competence

e Culture of certainty discourages vulnerability and help-seeking

©Marlo Lyons Coaching, LLC 2026
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Perfectionism is baked into legal training. As I said earlier - from the Socratic method in law school to the expectation of zero-error work in practice, lawyers are conditioned to fear mistakes. Law creates a culture of unrelenting competence—you’re expected to know everything, be on call, never slip. That perfectionism feeds Impostor syndrome.
Hyper-comparison—law school rankings, billable hours, partnership tracks….who is doing what, when….
Isolation in performance. Especially for solo or small-firm lawyers, there’s little feedback, mentorship, or validation. That silence is fertile ground for impostor thinking to grow.
There’s little margin for error and continuous high stakes. When your decisions affect people’s money, freedom, or lives, the stakes are high. This heightens the fear of being exposed as unqualified, even if you’re more than capable.
Chronic self-doubt erodes competence and..
The culture of certainty – knowing the answer  - discourages vulnerability. Even when they’re navigating ambiguity, they are seeking certainty…. Saying 'I don’t know' feels like failure.

All of this combines to create a mental health climate where self-doubt thrives but can’t be discussed. Lawyers with impostor syndrome will often overwork to prove themselves, but then dismiss their success as undeserved…..It becomes a self-reinforcing cycle of doubt and depletion.  Lawyers may look outwardly successful while silently feeling like a fraud—and that internal friction leads to anxiety, burnout, and underperformance over time – and it doesn’t matter how qualified, respected or credentialed you become. 













�



Case study

Julia, a high performing litigation
associate

5th year litigation associate

at a mid-sized firm

On paper:
strong writing skills, great client rapport
and consistently praised in reviews
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Take this case study on Julia, a high performing 5th year litigation associate at a mid-sized firm. 


On paper: �strong writing skills, great client rapport and consistently praised in reviews. 


Case study

Inside: feels like a fraud.

When she submits a draft,
she believes her supervising
partner will “figure out”

she doesn’t know what
she’s doing

Overfunctions: stays up past
midnight, triple checks
every citation, rewriting
entire memos from scratch
late into the night even
when the first draft was solid

Rarely takes vacation

Never volunteers for
speaking opportunities,
fearing exposure

Team sees her as thorough
by distant

Partner sees her as “lacking
confidence” and hesitates
to assign client-facing tasks
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Inside: She feels like a fraud. 

When she submits a draft, she believes her supervising partner will “figure out” she doesn’t know what she’s doing.

Overfunctions: stays up past midnight, triple checks every citation, rewriting entire memos from scratch late into the night even when the first draft was solid. 

Rarely takes vacation. 

Never volunteers for speaking opportunities, fearing exposure.

Team sees her as thorough but distant. 

Partner sees her as “lacking confidence” and hesitates to assign client-facing tasks. 



Think about Julia. Is she truly underqualified — or is her inner critic louder than her logic?�What’s the long-term cost of never trusting your own readiness? 

Losing opportunities

Misunderstanding of your true performance

Judgment on the behavior – as “lack of confidence”

Overworking into burnout…

If you want to learn about what lack of sleep does to you in detail….watch The Neuroscience of Decision-making here on LexVid. In summary – it multiplies stress. 




Case study

Marcus, the non-delegating partner
Senior partner in corporate law

Office presence:
Well respected, known for precision
and wins high-value clients
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Now let’s talk about Marcus – the Non-delegating partner.

Marcus is a senior partner in corporate law. He’s well-respected, known for precision, and wins high-value clients. ��


Case study

Inside:

« Struggles with trust of others .
* Micromanages .

* Revisesjunior attorney’s work e

excessively creates bottleneck

« Associates feel disempowered

Can't retain high performers
Doesn’t want to be controlling

Has no self doubt-but
overcontrolling

18
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But Marcus struggles with trust — not just in others, but in himself.
He doesn’t delegate. EVER. Not because his team isn’t capable, but because every time he tries, a voice in his head says:�“If they mess this up, it’ll reflect on me — and I’ll look incompetent.” Maybe all of this just feels like someone being a good lawyer – a meticulous lawyer – someone focused on the job intensely.
�BUT…that inner voice keeps him trapped in execution rather than strategy. He MICROMANAGES, REVISES JUNOR WORK EXCESSIVELY, and resents being “the bottleneck.”
His associates feel DISEMPOWERED. Some have even left and he has trouble RETAINING HIGH PERFORMERS on his team. Marcus tells himself: �I’m not trying to be controlling — I just can’t afford mistakes.  What are those? Excuses.

The irony? The pressure he feels isn’t external. In fact, he was given an executive coach to help him “let go” and not listen to his inner critic which was whispering every minute of every day: That inner critic was saying“You’re only respected because you’re perfect. One misstep and they’ll know.”

With Marcus, impostor syndrome wasn’t SELF-DOUBT…but overcontrol.�What’s the difference between high standards and fear-driven perfectionism? 
Let me ask it again – What is the difference between high standards and fear driven perfectionism? 
Is there a difference? Not really…the result is the same…�And what opportunities are lost when you do it all yourself?...the opportunity to groom junior attorneys, empower them, help them not engage their own impostor syndrome. 





















Case studies

Julia
a high performing litigation
associate

Marcus
the Non-Delegating
Partner
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Julia and Marcus show us two different faces of impostor syndrome — one driven by fear of being ‘found out,’ – that’s Julia….and the other by fear of letting go….Marcus….
Both are competent. Both are respected. And both are suffering under the weight of an inner critic who prevents them from believing in their own capabilities and success. 



Impact on legal competence

« Avoid opportunities because
you're “not ready”

« Overfunction, overprepare,
obsess over perfection to prove
your worth

* Experience burnout

* Mistakes and reduced creativity

Hesitation which leads
to inaction

Interference with collaboration

Lack of joy and fulfillment
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Each of these examples of impostor syndrome can have a deep impact on your actual competence and performance as a lawyer –kind of like a self-fulfilling prophecy. 

The truth is, self-doubt directly undermines competence—even if it doesn’t look like it from the outside. Let’s explore what that looks like in action.
You avoid opportunities.�You tell yourself you’re not ready for that leadership role, client-facing presentation, or application for partner. Even though you're more than qualified, your internal fear says: "Better wait until you're 110% sure." That means others with less experience but more confidence leapfrog you.  

Here’s an example: One trial lawyer turned down a high-profile cross-examination because he told himself he wasn’t ready. This was despite 15 years of courtroom experience. The opportunity went to a less experienced colleague who did just fine. Later, he admitted he was holding himself to a standard of needing to know every single possible answer before stepping up — a standard no one else was expecting of him.
2. You overfunction to prove your worth.�You overprepare, double- and triple-check, say yes to everything—even when you're at capacity. This perfectionist overcompensation is a response to inner fear, not strategic value. It’s exhausting and unsustainable. Eventually, it leads to…
3. Experiencing Burnout.�The overworking, hypervigilance, and emotional suppression takes a toll. You might begin to feel emotionally numb, chronically tired, or disconnected from the purpose behind your work. This can manifest in MISTAKES AND REDUCED CREATIVITY or simply a lack of joy and fulfillment in what you used to love.
4. Impostor syndrome can make you hesitate—and that can lead to inaction �You second-guess yourself so long that you miss the moment and don’t act when you need to. You don’t share an idea in the meeting. You don’t pitch a client. You don’t speak up when a strategy is off course. 
For example: A corporate associate delayed sending a contract for client review because she kept tinkering with minor wording changes. By the time she finally sent it, the client had already made a decision based on a draft from opposing counsel. Her hesitation didn’t just cost time — it cost the firm influence in the deal.
This hesitation diminishes your executive presence and limits your influence, even though your insight was solid. You start to shrink….and you become a shell of yourself and you aren’t heard. 

5.  That will also interfere with your ability to collaborate with others. �Self-doubt often leads to either isolation or overcompensation. You might stop seeking input because you assume others already know more. Or, you dominate meetings with over-prepared material to prove you belong. Either way, it interrupts trust and flow in teams.
And here's the most ironic part: the more your inner critic runs the show, the more likely it becomes that your actual competence suffers. You're so consumed with being seen as competent that your ability to think clearly, respond flexibly, and act confidently erodes.
This is why impostor syndrome isn't just a personal issue—it’s a performance and ethical risk, particularly in law where judgment, clarity, and calm under pressure are essential.
And finally – all of this can lead to a LACK OF JOY AND FULFILLMENT in your work…I wake up every morning 100% fulfilled in my life. 
Joyful, happy – those can be fleeting but fulfillment is  long lasting. All of this, eats away at you and takes you further away from fulfillment. 
But here’s the good news — just like we can choose what we water in a garden, we can choose what thoughts we give attention to. If we catch the critic early and stop overwatering it with rumination, comparison, or perfectionism, we can keep those ‘weeds’ from taking over That’s why naming it is so powerful. Once you realize this isn’t just you—it’s a common psychological pattern—you can begin to interrupt it.  So….conversation matters. If we want to preserve our competence and well-being, we must normalize talking about these internal patterns and give attorneys the tools to manage them.

Okay – enough about how bad this makes us FEEL!  How do we GET RID OF IT! 
























Four steps to overcome impostor syndrome

1 Reframe the inner critic 3 Build confidence

2 Manage self doubt 4 Create a healthy feedback loop
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So no one wants their competence to be questioned or impacted. So how do we overcome this?  And this is not a one and done – I do this once and I’ve overcome impostor syndrome. 

This takes work and time...and the desire to overcome it…so here’s the list but don’t worry, I’m going to dig into each one deeply…
FIRST:
Reframe the inner critic -�If the voice inside you is tearing you down, not building you up, it’s not truth—it’s the critic.
Manage self doubt - not just once but over the long haul of a legal career…
Build confidence through intentional steps 
AND Create a healthy feedback loop that you believe….

This may sound easier said than done…but they are possible with the right structured tools…let’s dive into each step a little deeper…
































Reframe the Inner Critic
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First, let’s talk about reframing that inner critic…the one that is dragging us down consciously and sometimes subconsciously….



Reframe the Inner Critic

Name Notice

Externalize the voice

The Judge - The Doubter and patterns

The Committee -

Question

Ask: Is this voice helpful,
true, or kind?

The Underminer

Reframe

Replace criticism with
curiosity or compassion

|dentify its triggers

Interrupt

Use evidence, not
emotion, to
evaluate performance
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First you need to go back to those thoughts….the inner critic thoughts.  And Reframe them

How do you do that? One of the most powerful things you can do is externalize this voice:
Give it a name: When you name your inner critic—maybe it’s The Judge, The doubter, The Committee, or The Underminer, —Here’s why naming your inner critic actually works — it’s all about psychological distancing.
When we give the voice a name — The Judge, The Doubter, The Committee — we separate it from our identity. Instead of saying, ‘I’m incompetent,’ we can say, ‘The Judge is telling me I’m incompetent.’ That simple shift reduces emotional intensity and gives us room to challenge the thought. Psychologists call this cognitive reframing — it’s about swapping judgment for curiosity. Instead of, ‘I’m not good enough,’ the reframe might be, ‘What’s making me feel unprepared right now, and how can I address it?’
In legal practice, this is essential. If you’re drafting a motion and The Doubter says, ‘This will never hold up,’ you can pause, identify the source, and respond: ‘Thank you for your concern, but let’s finish the draft and review it with fresh eyes tomorrow.’ That’s how we quiet the critic without ignoring the need for quality work.
The psychological distance between you and your inner critic removes the voice from being YOU telling yourself this because we will believe ourselves nearly all the time. This voice is not you. It’s a part of you shaped by past experience, fear, and social conditioning. By doing this you can now say, “Oh, that’s just The Judge talking again,” instead of automatically believing its message. 

After you name it -  NOTICE IT - Begin to observe when it shows up.  Identify its triggers and patterns. Does it show up in certain meetings with certain people? Does it show up at night when it’s quiet? Is it in performance reviews? High-stakes meetings? When you hit submit on a motion? Begin tracking the patterns. What are the emotional triggers—comparison, conflict, uncertainty? Awareness gives you choice on how to respond to it and helps you recognize when to expect it most often so you can be ready.

Then CHALLENGE IT – question it and ask…Is this voice helpful? Is it true? Is it kind? Usually, the inner critic fails all three. It’s rarely accurate, never kind, and often paralyzing.
You can also ask: “Would I say this to a mentee or friend in my position?” If not, it doesn’t belong in your self-talk either.

Then REFRAME IT – replace the criticism with curiosity or compassion – what would you say to that friend of yours. What empathy and compassion would you show to that person?
Instead of “You’re not ready,” try: “This is new, and it’s okay to learn as I go.”�Instead of “You’re going to fail,” try: “I can handle what comes, even if it’s imperfect.”�The goal here isn’t toxic positivity—it’s balanced thinking. Curiosity instead of criticism. Self-compassion instead of shame.
Finally, INERRUPT THE LOOP in your mind – use evidence,  not emotion, to evaluate your performance…. One of the most powerful tools is data. Keep a success journal. Track client outcomes. Save positive feedback. When the critic says, “You never get it right,” you can say: “Actually, I’ve closed 16 cases successfully in the last 12 months.” Evidence cuts through emotion. It grounds you in truth, not fear. Lawyers are trained to challenge assumptions, test arguments, and seek proof—apply those same skills internally.
This reframing process isn’t about silencing your inner voice—it’s about changing the tone. From judgment to accountability. From shame to insight. From paralysis to action.

I remember working with a litigator who truly believed, ‘If I lose the case, I’m incompetent.” That was her inner critic talking. Every trial became a referendum on her worth as a lawyer. Not only did she give her inner critic a name – she called her the “The SNAKE”…we also reframed the thought process around her work to: Every case is about learning and client service — my role is to give my client the best representation possible, regardless of the outcome.
That mental shift didn’t lower her standards. It freed her to approach cases strategically instead of fearfully. And it also made the snake nearly disappear pretty quickly. She actually started taking on more complex matters, because she no longer saw a potential loss as a career indictment.

If you don’t have time now to do this exercise, take a screen grab, write it down….and take some time tonight or tomorrow to think about your inner critic and put these steps in place….Once you’ve knocked down the inner critic….then…






























Manage Self Doubt
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It’s about managing that self doubt….oh self doubt… This isn’t something you do once….It’s about managing self doubt over the long haul of a legal career. 



Managing self doubt
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We’re going to cover tools that will interrupt doubt and reinforces your worth through action, reflection, and support.

FIRST –CREATE Thought Records – Think Like a Litigator�You want to capture your negative thoughts—like ‘I bombed that hearing’—and treat it like a claim that needs evidence.
What’s the evidence for and against this belief?
Is there another way to interpret the situation?
If I was watching a colleague in this hearing would I think they bombed it?
What would I tell a colleague in the same position?�This Cognitive Behavioral Therapy-inspired technique trains your brain to question the automatic assumptions that fuel self-doubt.
2. Next – document your wins through Confidence Journaling �I know, I know journaling isn’t for everyone. But here’s the key: Most lawyers dismiss success and dwell on missteps. Flip that. It doesn’t have to be a long journal entry….Keep a short record every week of:
One success (big or small)
One positive comment or email
One challenge you showed up for
That’s it! Then �Over time, you build this archive of proof = it’s kind of a personal case file against your inner critic.
A transactional lawyer I coached used confidence journaling before major deal negotiations. For two weeks beforehand, she wrote down every time she caught a drafting error, navigated a tricky client conversation, or solved a contractual roadblock.
By negotiation day, she had a list of 20 concrete examples of her competence. When her brain tried to say, ‘You’re not prepared,’ she had proof she was more than ready. The journal wasn’t just a feel-good exercise — it became a performance tool.”
3. I love this third tool: The impostor inventory… It’s a simple, three-column list.
Column one: Write down situations where you’ve recently doubted yourself — for example, delivering oral argument, giving client advice, or leading a deal negotiation.
Column two: For each, list what actually happened — the result, the client feedback, the measurable outcome.
Column three: Record what the data tells you — was your self-doubt accurate or exaggerated?
Then you can dig in a little deeper: When you feel like a fraud, ask yourself - What am I actually afraid of here?
Being seen as unprepared? Not knowing the answer? Being judged by a peer or superior? Once you name the fear, you can manage the risk and challenge whether the fear is even realistic.
AND…When lawyers do this over a month, they almost always see a pattern. The majority of their fears never materialize, and their performance is consistently stronger than their self-assessment.
Pair that with confidence journaling -  documenting those wins, big and small — and you build an evidence base that’s impossible for impostor thoughts to ignore.�4. Get Coaching and or find Peer Validation – You’re Not Alone�The inner critic thrives in silence. One of the most powerful things lawyers can do is talk about self-doubt out loud with a coach, a therapist, in a peer group, or with a friend in a trusted conversation. And if someone comes to you, jjust saying “I deal with this too” helps normalize the experience and breaks shame’s grip.
One GC told me the hardest part of moving from a law firm to in-house was letting go of the idea that she had to have every answer instantly. In-house, questions were often strategic, open-ended, and required collaboration. But her law firm training made her fear that if she didn’t respond in five minutes, people would think she wasn’t competent. She realized that slowing down to consult others actually made her more effective and built trust.
5. Finally – anchor your behavior with action first, Confidence Later�Here’s the secret- confidence is a result, not a prerequisite. You build it by doing.
Speak on the panel, even if your voice shakes. 
Submit the article, even if it’s not perfect.
Volunteer for the leadership role before you feel “ready.”
Every time you act from courage instead of fear, you train your brain that you can do hard things and that builds true, earned confidence.
This may shock you but I don’t love public speaking.  I do it a lot – keynotes, or presentations at conferences. I love doing workshops but public speaking, speeches – not so much. They don’t fulfill me and I shake as I get up on that stage. But I DO IT. Why? Because everytime I do it and every time I receive the accolades from it, I build more confidence and I realize – oh that wasn’t so bad. I’m actually pretty good at this.  In fact, I remember talking to a friend who is a senior attorney at a mid-sized firm. She kept saying she’d speak at a conference ‘once she felt ready’ even though she secretly dreamed of herself on the big stage. She was invited to join an industry panel and hemmed and hawed over whether to do it….one conversation with her – okay, I peppered in some coaching -  and she decided to take the leap, even though it terrified her.
She prepped for weeks, delivered her part confidently, and afterward received two client inquiries from people in the audience. That single experience shifted her belief from ‘I’m not a thought leader’ to ‘I have a voice worth hearing.’ Confidence came after the action, not before.”
The goal here isn’t to eliminate doubt. The goal is to build systems that support you when it shows up, so it doesn’t control you or your decisions or diminish your leadership.





























Build Confidence
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Step three is to build confidence and I want to dig deeper on this with you…. As I said the surprising truth is: Confidence rarely comes before action.




Build confidence intentionally
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Confidence isn’t something you find—it’s something you build intentionally over time, piece by piece, on purpose with intentional action

Here are five ways to grow confidence:
1. Create awareness of what works - �Similar to overcoming self-doubt - Confidence grows when we recognize our competence. Keep a running log of:
Wins (even small ones), Strengths that others reflect back to you, and Patterns that show up: For example: “I’m always calm under pressure,” or “Clients trust me to deliver hard news.”�This reinforces identity and helps you lead from strength and abundance, not scarcity. Just because Steve over here is confident it doesn’t mean he has all the confidence in the world and you can’t be confident too…that’s what I mean by leading from abundance..there’s enough to go around. 
2. Next - Ask for Strategic Feedback – Calibrate & Confirm�Don’t wait for annual reviews. Seek targeted feedback: “What’s something I did well this week?” “Where’s one place I could take more ownership?” This doesn’t just improve performance—it reprograms your inner dialogue. You stop guessing and start learning.
3. Set Visibility Goals – Show Up On Purpose�Confidence grows with visibility. That might mean: Volunteering to lead a pro bono team, Presenting in front of a practice group, Writing a short legal article or blog post�These stretch moments give your nervous system a chance to experience: “I can do this.” Even if it’s messy.
4. Reinforcement  - – Speak to Yourself Like a Leader with Micro-Affirmations�Confidence isn’t built in big moments—it’s built in your daily self-talk.�Practice: “I handled that with clarity.” “I’m allowed to learn in public.” “One step forward is enough for today.”�These micro-messages rewire the internal script from fear to grounded self-assurance.
5. Finally - Act First, Clarity Follows – Take a Courageous Action and let that action lead you…
Behavioral science shows us something called the action–confidence loop. The act of doing — whether it’s your first deposition or your fiftieth — creates the experiences that build confidence. Waiting until you ‘feel ready’ often means waiting forever. So - waiting to feel confident before acting keeps you stuck. Flip it. Take the action. Learn something. Do something. That will reinforce capability.�That’s how confidence is earned. Not through perfection, but through DOING - just like oral argument, negotiation, or trial work.
In legal practice, I’ve seen junior associates gain massive confidence not by studying more case law in isolation, but by volunteering for small, low-risk speaking roles in client meetings. The early wins in those moments fuel the courage to take on larger, higher-stakes opportunities.
Confidence isn’t built by thinking about doing the thing — it’s built by doing the thing and realizing you can.
Lawyers tend to seek confidence through certainty. But sustainable confidence doesn’t come from knowing everything—it comes from trusting you can handle what you don’t know yet.





























Create a
Healthy Feedback Loop
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Part of that courageous action is being willing to receive feedback and actually going out and asking for it….and hoping that your colleagues and managers and partners will be honest with you. What I have found is people are scared to give feedback. But Feedback IS A GIFT…so receiving feedback also has to be looked at as receiving the gift to help you improve. 


Create a healthy feedback loop
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Creating a structured, healthy feedback loop is one of the most effective ways to manage self-doubt,  build confidence and prevent the inner critic from becoming the dominant voice.

But here’s the problem:  Law firms are notorious for what I call feedback famine — or worse, feedback drought followed by feedback flood. Associates might go months without hearing a word, then get slammed in an annual review. A poor feedback culture breeds impostor syndrome because lawyers are left to fill in the blanks — and our brains tend to fill them with self-criticism. 

Strong feedback cultures, on the other hand, normalize constructive feedback and specific input up, down, and across the team. Imagine finishing a motion and hearing this feedback, ‘This section on statutory interpretation was strong; one area where we can get a bit tighter is the procedural history.’ That’s usable feedback and it builds both skill and confidence. Contrast that with “good job on that” or “you looked nervous in front of the judge.” Neither of those are constructive feedback that can be actioned.  Feedback isn’t meant to be intimidating, inconsistent or vague. It needs to be clear and action based, not judgment based. 

Leaders can set the tone by modeling curiosity, inviting feedback on their own work, and giving timely, specific input without personal judgment.

If you are not receiving feedback – the first step is to ask for it. Now I can’t control whether someone will give constructive or destructive feedback but either way -listen to it without your own inner critic tearing you down…and even if you don’t believe the feedback or it’s littered with judgments, think to yourself, okay, I don’t like what I heard but what if two percent of it was true? That doesn’t mean only 2% IS true – it means – if some of it is true, whether I believe it or not, w hat would I do with that? If you reflect on that I am certain you will come up with some adjustment you can make.  Apply that adjustment CONSISTENTLY…it’s never a one-off application…..and then start all over again and ask for feedback from someone else. 

And if you are a leader in a firm – it is up to you to create a healthy feedback loop for your associates. I was talking ot a corporate partner last year and one session he mentioned that he noticed his associates only heard feedback during annual reviews and worse -  it was usually a surprise. He instantly replaced that model with monthly 20-minute coffee chats with each associate under his practice group once every two months.

Each chat followed the same format: one thing done well, one area to strengthen, and one skill to work on for the next two months. Within six months, turnover in his team dropped, and associates reported higher confidence because they no longer had to guess how they were doing.





























Creating a healthy feedback loop

« Feedback is atool, not a threat

* Normalize constructive input—up, down,
and across the company

« Model psychological safety as
a leader or senior attorney

« Practice feedforward instead of just elevation

« Use feedback as a mirror, not a verdict
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Similar to that corporate partner who took control of his practice group…companies can encourage this feedback loop if they position feedback as a tool that supports growth, not discipline.  That requires the firm or company to be clear that 

1. Feedback is a tool, not a threat.�Lawyers often brace themselves for feedback like it’s cross-examination. But when it’s used properly, feedback becomes a map—not a moral judgment or a judgment at all. It tells us where to refine, where we’re strong, and where to aim next.
2. The company needs to also normalize feedback in every direction.�Feedback shouldn’t just flow top-down. Senior associates and partners benefit from upward feedback too—especially about leadership, communication, and clarity. When feedback becomes a normal part of the culture, it stops feeling like punishment and starts feeling like partnership.
3. Senior leaders need to also Model psychological safety.�If you’re in a position of leadership, how YOU receive feedback sets the tone. Do you get defensive? Or do you say, “Thank you, that helps me improve”? When lawyers—especially junior ones—see vulnerability met with curiosity rather than shame, it creates safety. And safety leads to honesty, growth, and innovation.
4. Practice “Feedforward”…when you receive feedback think about moving forward. �This term FeedForward was coined by leadership thinker Marshall Goldsmith. Instead of asking “What did I do wrong?” ask “What’s one thing I could do differently next time?” This frames feedback around development, not fault-finding. It helps build confidence, not just compliance.
5. Finally - Use feedback as a mirror—not a verdict.�You are not your last performance review. Feedback is data, not destiny or a verdict. When we stop internalizing every comment as a judgment of our worth, we can actually learn from it and evolve.
The biggest myth is that confidence means not needing feedback. In reality, confident lawyers actively seek it because they know it’s a tool for mastery.

















Case study

Reframe the inner critic
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The Prosecutor
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Let me tell you about Danielle…�Danielle was an associate at a large corporate law firm. She was whip-smart, respected, and technically excellent. But despite her success, she constantly felt like she was faking it. She’d say things like:
I’m just really good at sounding confident.
In her mind, every win was due to circumstance — not competence. Every mistake, no matter how small, confirmed the voice in her head: “See? You don’t belong here.

Danielle decided to reframe the inner critic and gave her inner critic a name — “THE PROSECUTOR”�It helped her separate her thoughts from her identity.  That’s the key – you know how someone gives you feedback and in your brain you’re thinking, “You don’t know me!” Well here Danielle could make the Prosecutor a separate “being” from  herself. 
When “The Prosecutor” showed up with messages like “You should’ve caught that comma error” or “That partner clearly thinks you’re too soft-spoken to lead,” she started asking:
“Is this voice helpful, true, or just harsh?”�“Would I say this to someone I mentor?”
And she would look at the prosecutor – she’d look out a window or off into the corner of her office and say…“YOU DON’T KNOW ME!”  Who do you think you are judging me for a simple error. You are blowing it WAY out of proportion!” 
Bit by bit, she learned to interrupt the internal shame spiral before it took over her day.































Case study

Manage self doubt

Tracked triggers

Created wins List
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To Manage Self-Doubt, Danielle BEGAN TRACKING HER TRIGGERS: when she received performance reviews, while she was drafting emails to senior partners, and moments right after client calls.
She created a “self-doubt tracker” — a quick journal where she noted the moment, the thought, and what her rational voice might say back. She also kept a running "wins list" — from glowing feedback to successful contract negotiations.
When she felt doubt creeping in, she had evidence to anchor her confidence — not just emotion.





























Case study

Build confidence
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Then, to build confidence, Danielle made a bold choice: she asked to lead a training session for junior associates — something she’d avoided for years.

Her goal wasn’t perfection. But she was ready to prove to herself that she could do something her inner critic said she couldn’t.

And she crushed it. That one event became the confidence domino — leading to her facilitating client briefings, representing her firm at conferences, and eventually, being considered for partnership



























Case study

Create a healthy feedback loop

What's one thing | do well?
What's one thing | can improve?

What surprises you about my
approach?
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Finally – she Created a Healthy Feedback Loop…and trust me this was NOT easy….
Before working through these steps, Danielle either feared feedback from ANYONE….and at times dismissed praise entirely.
Now, she invited it — regularly. But she structured it so she could manage how much input she received: 
“What’s one thing I do well?”
“What’s one thing I can improve?”
“What surprised you about my approach?”
By changing her relationship to feedback — from evaluation to evolution — Danielle stopped letting her inner critic be the only voice she listened to. She also started mentoring others, creating that same safe feedback environment for junior associates.

Danielle’s inner critic didn’t disappear but it lost its authority.�She went from: Hiding in emails, Over-preparing and staying silent, Second-guessing every success
To: Speaking with executive presence, Delegating confidently, Owning her voice and impact

And here’s the full-circle moment:�She was nominated to co-lead her firm’s Women's Leadership Committee — teaching others how to silence their inner critic, too. Proud moment here.

Let’s be real - this doesn’t happen overnight… It didn’t happen overnight for Danielle….it took months. Probably six months from start to finish but she got there…and she conquered her inner critic. It still comes back at times and she goes through the same steps to ensure it stays at bay….

























































What can you do today?

1. Name the critic

2. Reframe one thought with curiosity or compassion
3. Request one piece of feedback

4. Log a win

5. Take a leap and try one stretch action
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So with all this new knowledge….what can you do today? (or tomorrow if today is the end of the day). 

Here are five small steps that break the grip of impostor syndrome and rewire your internal narrative:
1. Name your inner critic’s signature message.�What’s the line it whispers most often? ‘You’re not ready.’ ‘Everyone’s ahead of you.’ ‘You’re going to mess this up.’�Write it down. When it shows up, you’ll be able to say: “That’s just the voice of the name of my inner critic—not the truth.”  Make sure you give that inner critic a name! So you can see it’s  separate from YOU. 
2. Reframe one thought with curiosity or compassion.�Instead of ‘I shouldn’t be struggling with this,’ try ‘This is hard, and I’m learning as I go.’�You’re not diluting accountability. You’re neutralizing shame. And that’s the difference between self-discipline and self-destruction.
3. Ask for one piece of feedback.�It could be: “What’s one thing I did well this week?” or “What’s something I could do differently?”�This signals openness, builds confidence, and counters the critic’s insistence that you’re not good enough.
4. LOG one small win.�It could be showing up to a meeting prepared, setting a boundary, or sending an email you were nervous about.�Confidence is built on evidence and you create that evidence every day.
5. Take one stretch action—even if you don’t feel ready.�Speak up in the meeting. Submit the application. Say yes to the opportunity.�If you wait to feel ready, you’ll be waiting forever. Action is what builds readiness and confidence.

You don’t need to overhaul your mindset overnight. You just need to take one micro-step in the direction of self-trust. That’s how you build a new pattern.

And here’s the best part: the more you practice this, the quieter the critic becomes—not because it disappears, but because your confidence starts speaking louder.




















Key takeaways

1. The Inner Critic is not you.
2. Selt-doubt will never disappear entirely.

3. Confidence is not the starting line.
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“We’ve covered a lot today — but I want to leave you with three key takeaways.
First: The inner critic is not you. It’s a voice you’ve inherited from law school, firm culture, or past experiences — but it is not the full truth of your competence. Naming it and reframing it is the first step toward taking back your confidence.
Second: Self-doubt will never disappear entirely — and that’s okay. It means you care. But you can manage it with tools like impostor inventories, confidence journaling, and small, deliberate actions that prove to yourself you belong here.
Third: Confidence is not the starting line — it’s the finish line of consistent action. Every motion filed, every client meeting, every stretch assignment you say ‘yes’ to builds your credibility and your belief in yourself.
And woven through all of this is the role of feedback — not as a verdict on your worth, but as a mirror to help you grow. Seek it, offer it, normalize it. In a profession built on precision and excellence, feedback is not a threat; it’s a tool.



Integrating learnings

What's one belief about your
competence or worth that
you're ready to let go of?

What's one new belief you're
willing to try on instead?
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Before we close, I want to give you a chance to pause—and turn inward.


You’ve spent the last hour exploring the inner critic, impostor syndrome, and what it takes to build confidence that’s both resilient and real. But the truth is: lasting change doesn’t come from hearing something—it comes from integrating it.

So I invite you to take a moment and reflect:

What’s one belief about yourself that you’re ready to let go of?�Maybe it’s “I’m behind.” Or “If I mess up, I’ll lose credibility.” Or “Other people belong here more than I do.”

And what’s one belief you’re willing to try on instead—even if it doesn’t feel 100% true yet?�Maybe it’s “My voice adds value.” Or “I’m allowed to grow in public.” Or “Confidence can coexist with learning.”

Write them down. Say them aloud. Put them somewhere visible. Because your inner dialogue is your most frequent conversation—and it shapes how you lead, advocate, and live.

You don’t have to silence the critic overnight. But you can start today by turning the volume up on something wiser, kinder, and stronger: your own inner advocate.

Thank you for doing this work—for yourself, for your clients, and for the legal profession.



Final reflections
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Just a few final reflections….When you entered the legal profession, you didn’t do it because you were certain you’d always feel confident. You did it because something in you wanted to serve, to solve, to stand up for something bigger than yourself. Or maybe you got in it for a stable job or money. 

Whatever you got into it for – the practice of law can break you down. The inner critic and impostor syndrome will try to convince you that you’re not ready, not enough, not the right person for the job. But here’s the truth: you don’t have to silence your inner critic completely to succeed. You just have to turn down their volume enough to keep moving forward. You are not blind anymore as to why these voices or thoughts keep dragging you down. You know why and you have the tools to now change the narrative…change your story….
Imagine what’s possible if you replaced even half of your self-doubt with self-trust. That’s not just a mindset shift…. it’s a career shift. And it starts the moment you decide to lead from your competence, not your critic. You already have everything you need to make that shift. As a coach, I know you are creative, resourceful and whole. You don’t need me or anyone else to give you the answers – they are already inside you. You just need your confidence to catch up with your capability.
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If this presentation resonated with you—if you recognize yourself, your colleagues, or your workplace in this presentation—don’t let the conversation stop here. I’d love to partner with you to bring this program, or other  workshops, to your office or organization.�
You can connect with me by emailing me or through my website, where you’ll also find resources, articles, and tools to help you protect your energy and thrive at work. And for more unfiltered, thought-provoking conversations about creating a healthy and happy work environment, tune in to my Work Unscripted podcast.�
Let’s keep this dialogue going because healthier lawyers build healthier workplaces, serve clients better, and create a ripple effect that changes the culture of the profession.

The journey is yours…
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